(21443 /p2022) (2L N 302 =277 ;0 o o(2) saall 34 alaall iy g Al o sl Al

e il and G g 2oLl dnoloms Zuaus NI oIl g) ol gl 5z 33L2))
(gtalidl bt o 42

-l dnol iy ) L5 oS5 4y g0 A0 Y

(21443 /2/5 3 2 J35¢21442/9 /213 2l pad)
el psnals ol Gaad Ui 5 a-U1 sl BrapsSY1 bl (g Jal ) 83tz 83LA1 i yl2 Lo G5l () o) ol £ izl
Bass & ) < (MLQ) ol sl a5dxze 85Ul Gliwl cosduzal iUl sl o5 82n soie (404) (o ool e 05,505 ol ol
Lk ¢(7:63.86) iy s 5Ll &y gl 35L31 Jaod 3 A leadd B LT OF pusledl s 51 el 5 Lbis g0 Gl 055 ((AV01i0,1999
«(7:4.45) dalcll B30 du )l Do iy «(78.66) e dalully Asladl 8oLl Jaod 48 Ly «(720.29) oo &1 55120 Lot du,le
;u.jo;\,n‘a*a,azt.gfdmw;@T@L)uaﬂmic@"b.('/.1.23)@@,;;3\;;@\@,L:L€.\5T}‘('/.1.48)@:@\;;@\@,@
375 ke ) el o LaTy  Baibene Bom sy I 5 10 3 Aalocll 8L Jaas Lol o o 2 s OS il 55151 my e dnds o 205l 55L3)
il o) 8Ll BT e Lslas] DY5 15 Gy 3 3 59 cAoaslSY1 A5 015 gl s ol gl 830z 83U BT 12 (3 &Sl | Y5 13 G5 6
G Alalocl) 83l daod 2yl 3 653 gl S L Alalecll 3ldl) Jaod o N5 13 B3 3 dr 55 ¥ 5 «(10-5) pellad o) ol sd (555 &5 5

.(J:'-J:Jl (._),;) Aaluall cddsladl (Al gl sl s d-bial) | ST

Multi-Factor Leadership Among the Academic Leaderships at Al-Baha University According to Some

Variables
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Abstract: The research aims to identify the practice of multi-factor leadership among academic leaders at Al-Baha University according
to some variables. The method is analytical descriptive approach. The sample consisted of (404) faculty members at Al-Baha University. A
Questionnaire (MLQ) for Bass & Avolio (1999) was used. The results are: the highest percentage of practice in two styles of transformational
and Transactional leadership together is (63.86%), followed by practicing the three leadership styles together (20.29%), followed by practicing
the two styles of Transactional and Lassiez faire leadership together (8.66%). Practicing Lassiez faire is(4.45%). Practicing transactional
leadership is (1.48%), and transformational is (1.23%). The degree of all dimensions for transformational are practiced highly. The dimensions
of the transactional are high; except for management by exceptions (active) is a medium degree. The Lassiez faire rank is the third with a low
degree. The results indicated that there were no statistically significant differences in the practice of multifactorial leadership styles depending
on the type and academic rank, and the presence of statistically significant differences on the transformational and reciprocal leadership styles
attributed to the years of experience in favor of (5-10), and there were no significant differences on the permissive leadership style. There are
differences in the practice of permissive leadership style according to specialization in favor of humanitarian specialization.
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